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(Correction) Notice Regarding Partial Corrections
to the “Presentation on FY24 Management Policy FY24~26 Mid-Term Business Plan (MTBP)”

Toshiba Tec Corporation (President and CEO: Hironobu Nishikori; hereinafter “Toshiba Tec”) hereby
announces that it has made partial corrections to the “Presentation on FY24 Management Policy FY?24~26
Mid-Term Business Plan (MTBP)” released on May 23, 2024 (the “Previous Timely Disclosure™) for some
images and note as follows.

The corrected sections are indicated by red lines.

1. Reason for Corrections
Corrections are being made upon discovering partial errors in some images and note in the Previous Timely
Disclosure.

2. Details of the Corrections
(1) Page 26 in the Previous Timely Disclosure
(Before Corrections) (After Corrections)

.= Strengthening the profitability of core businesses 4 Strengthening the profitability of core businesses

(Workplace Solutions Business) L (Workplace Solutions Business)

Accelerating the fusion of MFP technology developed in the office field Accelerating the fusion of MFP technology developed in the office field
and RFID technology developed in the retail field and RFID technology developed in the retail field
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(2) Page 32 in the Previous Timely Disclosure
(Before Corrections)

“People are Our

(s Strengthening human resources Assets”

o
Execution of human resources strategies towards achieving our goal
“Global Top Solutions Partner”

Develop and promote diverse
Talent

uman resources

* Individuals with advanced digital -

Development of senior
skills and software skills

# Promotion of women's activities

management # Promotion of senior employees™
# selecting young talent / activities
Job rotation
# of mid-career hires # of middle manager (Under 45) # of female manager

+80% vs FY22
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(After Corrections)

@ Strengthening human resources

“People are Our
Assets”

°
Execution of human resources strategies towards achieving our goal

“Global Top Solutions Partner”

) Develop and promote diverse
Recruitment Talent hu es

man resource

# Individuals with advanced digital -

Development of senior
skills and software skills

# Promotion of women’s activities

management # Promotion of senior employees ™
# Selecting young talent / activities
Job rotation

# of mid-career hires # of middle manager (Under 45) # of female manager
+80% 9
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(3) Page 34 in the Previous Timely Disclosure
(Before Corrections)

6 Sustainability management

In fiscal 2023, reduced approximately 56 Million paper receipts!

Smart receipt ® also make a significant contribution to sustainability
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Changes in living environment,
administration and consumer awareness
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(After Corrections)
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In fiscal 2023, reduced approximately 56 mi"ion pa pel‘ I‘eceiptS!

Smart receipt ® also make a significant contribution to sustainability
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